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158689.  2838 Crenshaw McD’s   
 
CP legal-  Eli Naduris-Wesissman 626 796-7555 (back up-) Jonathan Cohen 
ELI – same phone 
 
NEW ER ATTY 
Regina A. Petty--- 
Attorney at Law 
rpetty@laborlawyers.com | O: (858) 597-9614 
4747 Executive Drive | Suite 1000 | San Diego, CA 92121  
Petty, Regina <rpetty@laborlawyers.com> 
 
Ariane Panter, Esq. 
Counsel, Global Labor & Employment 
McDonald’s USA, LLC 
2915 Jorie Blvd. 
Oak Brook, IL 60523 
 
ER’s legal George Howard- 858-314-1166- 
gshoward@jonesday.com 
 
8/26/15 
Got file. 
 
8/31 
Spoke to CP Eli.  Please submit offer of proof 
 
Priority Trial- Encino 140828- Actual trial 9/2-4 
Investigation delayed. 
 
9/11 
Received offer of proof- setting up affid with CP.     
 
9/14 through 10/9 
Priority handling of McD’s sub. application including filing actual application and follow up on 
service of documents.    
 
10/13-10/16 
Priority work on post hearing briefs due 10/16 for Encino Trial 140828.  Case intake delayed. 
 
Week of 10/19 
Further delay of case due to my being called to jury duty.   
 
10/22 to 11/2 
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(b) (5)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

 
Download 

NLRB 
Mobile App 

REGION 31 
11500 W Olympic Blvd Ste 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

August 25, 2015 

REGINA PETTY 
FISHER & PHILLIPS LLC 
4747 EXECUTIVE DR STE 1000 
SAN DIEGO, CA 92121-3113 

KRISTEN J. NESBIT, ATTORNEY AT LAW 
FISHER & PHILLIPS, LLP 
444 S FLOWER ST STE 1590 
LOS ANGELES, CA 90071-2950 

MHAIRI L. WHITTON, ATTORNEY AT LAW 
JONES DAY 
500 GRANT STREET, SUITE 4500 
PITTSBURGH, PA 15219 

JINA LEE, ATTORNEY AT LAW 
FISHER & PHILLIPS, LLP 
444 S FLOWER ST STE 1590 
LOS ANGELES, CA 90071-2950 

GEORGE S. HOWARD, ATTORNEY AT LAW 
JONES DAY 
12265 EL CAMINO REAL, SUITE 200 
SAN DIEGO, CA 92130 

 

 
Re: Sanders-Clark & Co. d/b/a/ McDonalds & 

McDonalds USA LLC as Joint/Single 
Employer 

 Case 31-CA-158689 
 

Dear Mr. Petty, Ms. Whitton, Mr. Howard, Ms. Nesbit, and Ms. Lee: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Rodolfo Fong-
Sandoval whose telephone number is (310) 235-6418.  If this Board agent is not available, you 
may contact Assistant to the Regional Director Tom K. Chang whose telephone number is (310) 
235-7376. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
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proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 

  

Mori Rubin 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 

cc:  
SANDERS-CLARK & CO. D/B/A/ 
MCDONALDS & MCDONALDS USA LLC AS 
JOINT/SINGLE EMPLOYER 
2838 CRENSHAW BLVD 
LOS ANGELES, CA 90016-3604 
 

ARIANE PANTER, COUNSEL, GLOBAL 
LABOR & EMPLOYMENT LAW 
MCDONALD'S USA, LLC 
2915 JORIE BLVD. 
OAK BROOK, IL 60523 

 

   

   

   
 

   
 

(b) (6), (b) (7)(C)





 

 

cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court. 
 



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SANDERS-CLARK & CO. D/B/A/ MCDONALDS 
& MCDONALDS USA LLC AS JOINT/SINGLE 
EMPLOYER 

 Charged Party 

 and 

LOS ANGELES ORGANIZING COMMITTEE 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
August 25, 2015, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

SANDERS-CLARK & CO. D/B/A/ MCDONALDS & 
MCDONALDS USA LLC AS JOINT/SINGLE 
EMPLOYER 
2838 CRENSHAW BLVD 
LOS ANGELES, CA 90016-3604 

GEORGE S. HOWARD JR., ATTORNEY AT LAW 
JONES DAY 
12265 EL CAMINO REAL, SUITE 200 
SAN DIEGO, CA 92130 

REGINA PETTY 
FISHER & PHILLIPS LLC 
4747 EXECUTIVE DR STE 1000 
SAN DIEGO, CA 92121-3113 

KRISTEN J. NESBIT, ATTORNEY AT LAW 
FISHER & PHILLIPS, LLP 
444 S FLOWER ST STE 1590 
LOS ANGELES, CA 90071-2950 

MHAIRI L. WHITTON, ATTORNEY AT LAW 
JONES DAY 
500 GRANT STREET, SUITE 4500 
PITTSBURGH, PA 15219 

JINA LEE, ATTORNEY AT LAW 
FISHER & PHILLIPS, LLP 
444 S FLOWER ST STE 1590 
LOS ANGELES, CA 90071-2950 

ARIANE PANTER, COUNSEL, GLOBAL LABOR 
& EMPLOYMENT LAW 
MCDONALD'S USA, LLC 
2915 JORIE BLVD. 
OAK BROOK, IL 60523 
 

 

 
August 25, 2015  Jorge Romero, Designated Agent of NLRB 

Date  Name 
 

(b) (6), (b) (7)(C)



 

 

 
  /s/Jorge Romero 
  Signature 
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August 25, 2015 

Eli Naduris-Weissman, Attorney 
Rothner, Segall & Greenstone 
510 South Marengo Avenue 
Pasadena, CA 91101-3115 

Re: Sanders-Clark & Co. d/b/a/ McDonalds & 
McDonalds USA LLC as Joint/Single 
Employer 

 Case 31-CA-158689 
 

Dear Mr. Naduris Weissman: 

The charge that you filed in this case on August 24, 2015 has been docketed as case 
number 31-CA-158689.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Rodolfo Fong-
Sandoval whose telephone number is (310) 235-6418.  If this Board agent is not available, you 
may contact Assistant to the Regional Director Tom K. Chang whose telephone number is (310) 
235-7376. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
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fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue 
to accept timely filed paper documents.  Please include the case name and number indicated 
above on all your correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

Mori Rubin 
Regional Director 

cc: Los Angeles Organizing Committee 
Post Office Box 555065 
Los Angeles, CA 90055 
 

 
 

 







Offer of Proof –  

 

 

I.  Employment Background 
a.  has worked at 2838 Crenshaw Blvd since about  
b.  has been working , and makes  

hour. 
II. Involvement with LA OC/FF15 

a.  has been involved in LA OC since  2014.   
b.  member of LA OC, as can be 

seen from .   has appeared on  (which the 
employer has noted he has seen him in;  

c.  participated in multiple one-day strikes as part of the national Fight for 
Fifteen campaign, including  strike and the  
strike. 
 

III. Involvement in Recent Strike 
a.  participated in the  strike.   
b. The employer was aware of this because  

 
 

IV. Reduction in Schedule & Pretextual reason given 
a. Soon after the strike, in  noticed that  schedule had 

dropped from  days per week to only  days per week. 
i. Previously,  worked a regular  day schedule,  

 
ii. After  lost his regularly-assignment to work on  and 

thereafter only worked  each week, for the same 
each day. 

iii. See section V below. 

 

b. Around this time  asked , , why this 
had occurred?   answered that “  had said  work performance had 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C

(b) (6), (  (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (  (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (  

(b)   (b)   

(b) (6), (b) (7)(C) (b) (6), (b) ( (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



dropped (  dijo que tu rendimiento de trabajo ha bajado.”),” and said that  
could not do anything about it because it was up to  

c.  spoke with  about this and asked about the cut of 
 hours.   also asked  whether  performance had dropped.  

 said “No, I haven’t seen it drop.  Let me look into it.”  When  
asked three days later,  said  hadn’t learned anything about it. 

d.  asked one of the , and , about how 
they view performance and they said; “good.” And when  followed up, they 
said “no, you’re work is the same” 

e. There has been no change in the demand for employees or amount of activity in 
the store during this time.  If anything, there is more work.   

f.  believes (and we are seeking to verify), that another, less experienced 
worker, filled  missing shift. 
 

V. Documents show the reduction in hours - Analysis of Time Punch Summary Reports 
(refer to page 15 of the Hours PDF) 
a. Previously,  worked a regular  day schedule,  

 
b. Change occurs in  
c. Week of  has normal  schedule\ 
d. Following week of  the  shift is gone   

This continues from that point on. 
 

VI. Replacement of  shift with  
a. As shown in a recent schedule (see document), a worker named  now 

works the  shift that  previously worked. 
b.  is a relatively new employee, with much less experience in  and is 

not involved in LA OC. 

 

(b) (6), (b) (7)(C) (b) (6),  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b  (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6),  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (  

(b) (6), (b) (7

(b) (6), (  (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6),  

(b) (6), (b) (7)(C) (b) (6), (b) ( (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)































































From: Fong Sandoval, Rudy
To: "Eli Naduris-Weissman"
Subject: RE: Offer of Proof in Case No.31-CA-158689
Date: Friday, September 11, 2015 11:20:00 AM

Excellent job Eli.  Let me see if I can make some time to brin or affidavit earlier than I had discussed with
you.  I will have a better sense next week when I will get back to you.  I will make certain to give you heads up. 

-----Original Message-----
From: Eli Naduris-Weissman [mailto:enaduris-weissman@rsglabor.com]
Sent: Thursday, September 10, 2015 6:19 PM
To: Fong Sandoval, Rudy
Subject: Offer of Proof in Case No.31-CA-158689

Rudy:

Please find attached an offer of proof for the testimony of in the above-mentioned case, as well as
attachments showing schedule since April, and a recent schedule document showing the worker who has
replaced shift.  documents .  I understand you have a busy schedule right now; let me know when you would like
to discuss dates for the affidavit. 

Let me know if you have any questions about this information.

--

Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 | Fax (626) 577-0124 www.rsglabor.com<http://www rsglabor.com>

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b  





Sent: Tuesday, September 29, 2015 8:24 AM
To: Petty, Regina <rpetty@laborlawyers.com>
Subject: FW: New Charge against Sanders-Clark
 
Regina, good day.  Did you get below noted?  I appreciate a reply.
 
From: Fong Sandoval, Rudy 
Sent: Tuesday, September 15, 2015 10:05 AM
To: 'Petty, Regina'
Subject: New Charge against Sanders-Clark
 
Regina, my office cc:ed mail you a copy of the attached charge filed on 8/24/15.  Will you be representing the facility at
issue at 2838 Crenshaw for the above noted?  Certainly the facts comprising the ULP occurred pre 8/24/15.
 
I believe CP will also be amending the charge at some point in time to include the new owner. 
 
Thank you.
 
Rudy L. Fong Sandoval, Esq.
Field Attorney, Region 31
National Labor Relations Board
11500 West Olympic Blvd., Suite 600
Los Angeles, CA 90064
Tel:  (310) 235-6418
Fax: (310) 235-7420 
email: rudy.fong-sandoval@nlrb.gov
 



From: Fong Sandoval, Rudy
To: Eli Naduris-Weissman
Subject: Re affid.- 31-CA-1586890- Sanders-Clark McD
Date: Monday, November 2, 2015 4:12:17 PM

sounds good. im working away from office today n tomorrow so best way to reach me is via
email. 

From: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com>
Sent: Monday, November 2, 2015 9:52:33 AM
To: Fong Sandoval, Rudy
Subject: RE: affid.- 31-CA-1586890- Sanders-Clark McD
 
Rudy:
 
I expect to hear from today, and I will get back to you promptly.
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 | Fax (626) 577-0124
www.rsglabor.com
 

From: Fong Sandoval, Rudy [mailto:Rudy.FongSandoval@nlrb.gov] 
Sent: Friday, October 30, 2015 8:50 AM
To: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com>
Subject: RE affid.- 31-CA-1586890- Sanders-Clark McD
 
Eli- we need to take affidavit next week.  Can you confirm today? 
(I appreciate your understanding of the Board’s unexpected timeliness but we just all do the best we
can.  Thanks!   ; )
 
 
 
From: Fong Sandoval, Rudy 
Sent: Wednesday, October 28, 2015 9:34 AM
To: 'Eli Naduris-Weissman'
Subject: RE: affid.- 31-CA-1586890- Sanders-Clark McD
 
For now I am available Tuesd. through Thursd.  Can we get in any of those days?  Preferable
anytime between 7 am and no later than 1 p.m.?   thank you.  Please confirm as soon as conveniently
possible because I have other pending Affds being scheduled for next week.   Thank you.
 
From: Eli Naduris-Weissman [mailto:enaduris-weissman@rsglabor.com] 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7







From: Fong Sandoval, Rudy
To: Eli Naduris-Weissman
Subject:  affid
Date: Wednesday, November 4, 2015 11:08:51 AM

eli- any updates. im sorry but i do have to schedule this week. thnk u. 

(b) (6), (b) (7)(C









      
     

 
  

 

       
  

      
    

   
    

    
   

    
    

    

      
  

     
   

     
    

      
    

   




